January 27, 2023
CSEA Chapter # 296 and Palmdale School District
2023-2024 Negotiations Update

The following communication provides an update regarding the negotiations held on Thursday,
January 26, 2023, between Palmdale School District and California School Employees
Association# 296 (CSEA).

The members of the District’s bargaining team present were:

e Solange Henriquez, J.D., Director-Classified Personnel, Bargaining Chair
e Ryan Beardsley, Assistant Superintendent, Human Resource

e Timothy C. Barker, Director, Human Resources

e Carlos Villegas, District Counsel

The members of CSEA’s bargaining team present were:

e Anna Osborn, Labor Relations Representative

e Michael Oke, IT Technician

e Heather Plahn, Account/Data Processing Technician

e Heidi Macisso, Special Education Instructional Assistant
e Patricia Rivera, School Secretary

e Brian Chereshkoff, Maintenance Worker II

The session began at 9:10 a.m. with CSEA and the District exchanging proposals. At 10:15 a.m.,
the District and CSEA reached an agreement on Article VI.

Tentative Agreement between the District and CSEA

COMPENSATION ARTICLE VI

6.0

Effective March 1, 2023, the Palmdale School District agrees to a 7.75% salary increase to Appendix
“A.” for the 2023-2024 school year.

March 1, 2023, active bargaining unit members shall receive 1.75% one-time off schedule.
Effective March 1, 2023, the District agrees to create a range 42-65 future growth.

6.4

Stipends for Cafeteria Managers who work in the ECE Program or serve in the supper/snack program.




6.9.3
Payroll error deductions will be made in accordance with state law.

6.16

Professional Development Scholarship language has been struck out from the contract (Article 6.16
through 6.16.5)

Additional Enhancements are attached (See attached Tentative Agreement)

SAFETY ARTICLE XII

12.2

Safety Committee

The chapter president will be notified of any scheduled safety meetings.
12.5

Unit members in the utility classification shall be required to carry District issued cell phones or radio.

HOURS AND OVERTIME ARTICLE XIII

13.1.4

Changes to work schedules more than sixty (60) minutes shall be agreed upon by the District and
CSEA.

13.1.8

Paraprofessionals left alone supervising students shall receive a sixty-five ($65) dollar stipend for the
day.

DISCIPLINARY PROCEDURES XV

151
Right to Discipline (struck out)

15.2 Exclusion of probationary employees (struck out)




15.3 Informal Corrective Measures (stuck out)




Tentative Agreement for Reopener Negotiations for the 2023-24 School Year Between the
Palmdale School District and the California School Employees Association and its
Palmdale Chapter 296

The Palmdale School District and the California School Employees Association and its Palmdale
Chapter 296 agree to the attached signed tentative agreements. This concludes negotiations and
reflects all changes and agreements between the parties for the 2023-24 school year negotiations.

Dated: January 26, 2023

FOR THE ASSOCIATION:

Helena Perkins Sofange Henriquez

Chapter President Director -Classified Personnel

Chapter #296 Palmdale School District

AWQZ{ ) VT
Anna Osborn Ryan Beardsley

Labor Relations Representative Assistant Superintendent

California School Employees Association Palmdale School District
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Palmdale School District Counter Proposal

CSEA Negotiations
pSD Proposal
Januery 26, 2023
10:15 AM
ARTICLE V1
COMPENSATION

6.0  Effective fuly 1, 2022, the District agrees 10 create Range 41 for future growth.
Salary: Effective March 1, 2023, all active bargaining unit members shall receive a
7.75% on schedule salary increase to Appendix “A” for the 2023-2024 school vear.
Effective March 1, 2023, all active bargaining unit members shall receivea 1.75 %
one time off schedule payment.

Effective March 1, 2023, the District apgrees to create ranges 42 - 65 for future

growth.

6.4  Child Nutrition Stipend

6.4.1 Cafeteria Managers who serve in the Early Childhood Education Oprogram or
supper/snack program shall be paid an annual stipend of $1,500 per year for
the additional work. The Parties agree that this stipend will be prorated
based on the foregoing service and will be into-effect-for- 20172018 to-be-
paid in tenthly installments.

6.9.3 Should any payroll error result in an overpayment to a unit member, the District
and the unit member shall meet to work out a repayment schedule agreeable to both

parties. Payroll deductions shall set-be made without-prier-written-approval-by-the-
affected-unit-member-this-includes-direet- depesit in accordance with state law.
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applications and make recommendations to the Board for approval.









Exhibit “B”

Claasification Current Range Range Change
Parcnt Commumity Liatson 19 21
Student based calendar 11-month work calendzr

Instructional Assistants/Special 15 16
Educationa! Instructional Assistance
SEIA I 20 21
1A N 19 20
Paracducator Certified Interpreter | 35 37

Ingrease to 7 hours
Pareeducator Certified Interpreter I 37 19

Increase to 7 hours
Paraeducater Translatoc 26 27

Increase to 7 hours
Campus Security Assistant 21 22
Child Nutrition 1 16 17
Child Nutrition 11 18 19
Child Nutrition 11 19 20
Child Nutrition Managers 27 28

33

¢ District and CSEA e to commence the range changes and inc hours

effective March I, 2023.
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and its Palmdale Chapter #296
Proposal &
CSEA Proposal

December 6, 2022
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ARTICLE X1l
SAFETY

122 Safety Committee

12.2.1 A safety committee shall be formed, chaired by the Superintendent, or
designee, and composed of two (2) members appointed by the District and two
(2) members appointed by the Chapter President, which shall review health,
safety, sanitation and working conditions. The chapter president shall be

notified of any scheduled safety meeting(s). The recommendations shall be
responsibly considered by the District, but shall not be binding upon the

District unless the requirements are imposed by applicable state or federal law

and/or regulations.

12.5 Radio/District issued cellphone

Unit members in the utility classification shall be required to carrv a

District issued cell phone or radio.
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California School Employees Association

and its Palmdale Chapter #296
Proposel
CSEA Proposal
Kember IM@
ARTICLE XIII

HOURS AND OVERTIME

13.1.4 Each unit member shall be assigned a fixed, regular, and ascertainable minimum
number of hours. The workday for all unit members shall be established and
regularly fixed by the District. All unit member work schedules (days and hours)
shall be set based upon the needs of the District, The District shall inform each unit
member of any modification to his or her start date and work schedule (days and
hours) on an annual basis, at least fourteen (14) days before the start date
considering efficient management of the District’s affairs and absent extenuating
circumstances outside of the District’s control. Significant Changes to work

schedules (days-and-hours) more than sixty (60) minutes shall be agreed upon by

the District and CSEA. the-employee-administrator-union-presidentor-designee




13.1.8 Paraprofessionals shall not be left alone supervising students during instructional
time while the teacher is not present in excess of thirty (30) minutes in any
workday. If a paraprofessional is left alone supervising students for more than
thirty (30) minutes per day, the unit member shall receive a sixty-five fifty
($65.0050-00) dollar stipend for the day.



California School Employees Association

and its Palmdale Chapter #296
Proposal

CSEA Proposal

Oclober 26,2
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